Rubric for classroom management

Degrees of Performance
CRITERIA 1 2 3 Earned
P S G Points

A) Student-Teacher Relationship:
Tr treats sts with respect and dignity.
Tr listens attentively to sts.
Tr addresses sts by name.
Tr exhibits a good rapport with sts. I I I
Tr accepts sts’ comments.
Tr rewards sts for positive participation and active involvement.
Tr differentiates instruction according to sts’ abilities and learning styles.
Tr answers the sts’ questions.
Tr creates a safe learning atmosphere and encourages slower sts.
B) Rules, Procedures and Transitions:
Tr practices appropriate classroom routines.
Tr moves smoothly from one activity to another.
Tr uses reasonable, consistent and fair consequences to improve behaviour.
Tr reacts calmly to misbehaviour.
Tr handles inappropriate behaviour in a good manner.
Tr represents a good role model.
Tr deals with the problem behaviour and not the personality of the st.
Tr reinforces positive behaviour.
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Degrees of Performance Earned

CRITERIA 3 4 points

C) Physical Organization of the Classroom:

Tr organizes the physical space according to the teaching strategy.

Tr has material needed for the lesson well organized and conveniently close at hand.

Tr uses the blackboard efficiently.

Tr adjusts facilities to put sts at ease.

D) Instructional Management:

Tr employs various teaching tools to motivate sts.

Tr gives gentle reminders to get sts back on task.

Tr moves around to aid sts.

Tr involves majority of sts in lesson.

Tr poses questions that targets higher order thinking.

Tr uses “wait time”.

Tr praises good answers verbally and non-verbally.

Tr conducts ongoing checks for comprehension.
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Tr maximizes Sts’ Talking Time.

10. Tr allows sufficient time to explain H.W.

11. Tr uses the sts’ names log to record progress.

Key: P: poor S: satisfactory G: good E: excellent
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